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General Cons|derat|ons and Gu|deI|nes

North Eastern Massachusetts Law Enforcement Councll (NEMLEC) IS commltted to protectlng
the constltutlonal and c|v|| rlghts of all cltlzens Malntenance of publlc trust and confldence ln

the pollce IS crltlcal to effectlve pollclng and IS achleved largely through fa|r and equltable
treatment of the publlc Thus IS a baslc requ|rement of law enforcement and the r|ght of all

persons ID our soclety All persons havlng contact wlth members of thls organlzatlon shall be

treated ln a nonpartlsan fa|r equltable and þÿ�O�b�] ¬�C�t�l�V�Bmanner ln accordance wlth law and

Wlt|'10U'tCOr1Sldel`at|Ol'l of thelr race ethnuclty natlonal or|g|n age gender sexual orlentatnon or

rellglon

PURPOSE

The purpose of thls polucy IS to emphaslze this organlzatlon s commltment to unblased

equltable treatment of all persons ln enforclng the law and provldlng pollce SEFVICSS

lt IS the pollcy of NEMLEC to

provlde all people wlthln our communltles fa|r and lmpartlal pollce SBFVICSS conslstent wlth

constltutlonal and statutory mandates

assure the hlghest standard of lntegrlty and ethlcs among all our members

respect the dlverslty and cultural dlfferences of all people
contlnue our commltment to communlty pollclng and problem SO|V|nQ lncludlng VIQOFOUS
lawful and nondlscrlmlnatory trafflc enforcement that promotes publlc safety and

strengthens publlc trust confldence and awareness

DEFINITIONS

RGCIB/ and Gender Proh//ng Chapter 228 of the Acts of 2000 lncludes the followlng deflnltlons

the practlce of detalnlng or stopping a suspect based on a broad set of crlterla whlch cast

susplclon on an enture class of people wlthout any lndlvlduallzed SUSPICIOD of the partlcular
person belng stopped

Suspect Spec/hc /nc/dent An lncldent ln whlch an offrcer us lawfully attemptlng to detaln

apprehend or otherwlse be on the lookout for one or more speclflc suspects who have bee

ldentlfled or descrlbed |n part by natlonal or ethnic ongln gender or race
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Detent/on The act of stopp|ng or restrarnrng an rndrvrdual s freedom to walk away approachrng
and questlonrng an lndlvrdual outslde the realm of a consensual encounter or stopp|ng an

rndlvrdual suspected of berng personally Involved rn crrmrnal actrvlty

PROCEDURE

lt rs the pol|cy of the North Eastern Massachusetts Law Enforcement Councll that except rn

suspect specrfrc rncldents pollce offlcers are prohrbrted from consrdenng the race ethnrcrty
natronal orrgrn age gender sexual or|entat|on or rellgron of members of the publrc rn decldrng
upon the scope or substance of any law enforcement actlon

I Prevent/on of Prohlrng

To prevent prof|l|ng thrs organlzatron w|ll

Ensure that thrs pol|cy IS drssemrnated to all ofhcers drspatchers and communrcatrons

employees
Trarn supen/rsory personnel to monltor pollce conduct to ensure that the standards of thus

pol|cy are belng carrred out by employees under therr supervlslon
Revrew and where approprlate revrse all procedures that rnvolve the stop detentlon

apprehensron or search of rndrvrduals to ensure that such procedures are rn complrance
wlth the provrsrons of the law and thrs pol|cy
Revlew all performance recognrtron and evaluatron systems trarnrng currrcula polrcres and

customs of the organlzatron to determlne rf any practrce encourages conduct that may

support or lead to racral or gender prof|l|ng
Utrlrze approprrate crtrzen complarnt procedures to document and lnvestlgate allegatrons of

prof|l|ng flled drrectly wrth the agency or referred through the Executrve Office of Publlc

Safety s statewrde toll free complarnt number and

Utrllze procedures for the proactlve revrew of performance complarnt and other

employment rnformatron to assrst supervrsors ln rdentrfyrng and modrfyrng potentrally
problematlc behavror and to promote professlonalrsm In thrs organrzatlon

ll Enforcement of PFON//HQ Pol/cy

To enforce the provrsrons of thus pol|cy thls organlzatron wlll

Take approprrate actlon to address documented lncldents of racral or gender prof|l|ng as

follows

Revrew

All complarnts of prof|l|ng wrll be revrewed promptly and rmpartrally by the Control Chref of

the respectrve unrt rnvolved or a desrgnated Off|Cl8| The Control Chref and others rnvolved

rn conductlng the review INTO a complarnt of prof|l|ng wrll keep rnformatron as confrdentral as

posslble and drssemrnate rt on a need to know basrs only The Control Chref or other

offrcral conductrng the revrew shall notrfy as soon as posslble after the revrew of the

complalnt the Chlef of polrce from the crty/town whrch the party or partles rnvolved are

employed as well as the Executrve Board who shall promptly revlew the matter and the

recommendatrons of the Control Chref and take any and all actnons necessary
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Action

Anyone who |s found after |nvest|gat|on to have engaged In proflhng prohlblted by thus pollcy
w|I| be subject to adm|n|strat|ve act|on and/or progressuve d|sc|p||ne Thus pohcy shall not

||m|t |n any way the authorlty of a c|ty or town to take d|sc|p||nary act|on agalnst an employee
who engages |n unlawful or nnappropruate conduct
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